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INTRODUCTION
In line with the principles and values expressed in its Policy, Euroautomations S.r.l. undertakes not to employ workers under the age of 16. Should young workers (aged between 16 and 18) be employed, the Company complies with all applicable national legislation to ensure that they are not exposed to situations which, inside or outside the workplace, are hazardous, dangerous, or harmful to their health.
Nevertheless, to provide the fullest and most comprehensive protection — including preventive protection — for children and young workers, this Remediation/Recovery Procedure has been drafted. It defines the measures that would be adopted by the Company and the responsibilities relating to remediation activities should cases of child labour be identified within its supply chain.
1. PURPOSE

The purpose of this procedure is to provide guidance regarding remedial actions in favour of children found to be in a working situation falling within the definition of child labour, and in cases where young workers are employed within the Company.

2. SCOPE

This procedure applies to all company processes of Euroautomations S.r.l. and to suppliers and sub-suppliers.
3. DEFINITIONS AND ABBREVIATIONS

IMS


Integrated Management System
IMS Manager
Integrated Management System Manager
GM


General Management
OHS


Occupational Health and Safety
4. RESPONSIBILITIES

The IMS Manager is responsible for verifying, updating, and disseminating this procedure.
General Management is responsible for ensuring its implementation.
5. OPERATING PROCEDURES

5.1 Policy for the Protection of Children / Young Workers

To promote the principles of children's education as defined in ILO Convention 138 and ILO Recommendation 146 (Minimum Age), Euroautomations S.r.l. has developed the following policy:
Euroautomations S.r.l. undertakes to respect and communicate to both internal and external stakeholders its commitment not to use child labour, either systematically or occasionally, and to promote a culture of protection for young people at work.

In particular, Euroautomations S.r.l. undertakes to comply with:

· collective labour agreements and all legislation concerning the employment of minors and young workers (internships, apprenticeships, employment-entry contracts, school-work schemes, etc.);

· legislation protecting working students;

· forms of collaboration with schools and educational institutions to facilitate young people's entry into employment;

· collaboration with NGOs and local authorities to support policies for the protection of minors.
5.2 Age Verification at Recruitment

At the time of recruitment, the Head of the Personnel Office requests copies of identity documents, residence permits where applicable, and all documentation required by current legislation. Therefore, any risk of inadvertently employing minors is excluded.

5.3 Remedial Actions in Case of Child Labour

Should the employment of a child by a supplier be identified, General Management, in collaboration with the IMS Manager, undertakes to implement a series of remedial actions aimed at safeguarding the child and their family.

The IMS Manager promptly contacts relevant institutional bodies and associations active in the sector to report such non-conformities. Furthermore, in cooperation with the institutions and directly with the supplier, appropriate remedial actions are defined to avoid negatively affecting the child’s situation.

The Remediation Plan shall specify:

· the critical aspects of the child’s situation;

· the recovery actions to be undertaken, identifying those most suitable for the specific case.

The IMS Manager shall always seek the support of associations active in the sector to ensure appropriate management of relations with the child and their family and to identify suitable protection channels.

The Remediation Plan shall take into account:

· provision of financial support to the child and their family to compensate for lost income;

· ensuring completion of compulsory education, including payment of school fees, books, and transport where necessary;

· seeking to employ, or support in finding employment for, a family member in order to ensure financial stability for the family.

Management, in collaboration with institutional bodies, is responsible for identifying the methods and necessary financial resources.
5.4 Employment of Young Workers

Where a young worker (aged 16–18) who has completed compulsory education is employed, the Company undertakes to provide vocational training aligned with the individual's aptitudes.

The young worker shall be enrolled in a vocational training programme as required by current legislation. Compliance with health and safety legislation shall be ensured to prevent exposure to hazardous or harmful situations.

In particular, the IMS Manager undertakes to:

· not assign young workers to hazardous work (e.g. exposure to physical, biological or chemical agents);

· strictly prohibit night work;

· comply with legislation concerning weekly rest periods.
5.5 Supplier Monitoring

The IMS Manager shall raise suppliers’ awareness of SA 8000 principles and require written commitment through a signed declaration. Compliance with this requirement is considered fundamental for a lasting commercial relationship.

Euroautomations S.r.l. undertakes to verify that no cases of unlawful child or young labour exist within its supply chain.

Where cases of:

· child labour by a supplier;

· non-compliant employment of young workers;

are identified, the IMS Manager shall promptly notify relevant institutions and define remedial actions with the supplier. Such actions shall be recorded and monitored continuously.

6. REFERENCES

ILO Convention 138
ILO Recommendation 146
Social Accountability Manual – paragraph 4.1

7. RECORD RETENTION

All IMS documents, including records evidencing actions undertaken, shall be archived by the IMS Manager and retained electronically on a permanent basis.

PAGE  
Page 5 of 5

[image: image1.png]