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SOCIAL ACCOUNTABILITY POLICY
The Management of Euroautomations S.r.l. declares its commitment to voluntarily adopting a Social Accountability Management System in accordance with the SA 8000 standard and to continuously improving its effectiveness. This includes compliance with the requirements established by all national and international labour laws and by ILO Conventions.

Towards all stakeholders, Euroautomations S.r.l. intends to maintain an open and transparent dialogue to ensure adequate communication and information regarding the commitment undertaken and to respond, as far as possible, to the needs and requests of each party. Management is committed to ensuring that the Social Accountability Policy is communicated and understood by all personnel. Furthermore, Management undertakes to periodically verify the effectiveness of the Policy and of the Social Accountability Management System through Management Review.

Both the internal working environment and the supply chain must ensure compliance with the following requirements:

CHILD LABOUR

Rejection of the use of child labour within the company and throughout the entire supply chain, including suppliers and sub-suppliers.

FORCED LABOUR

Rejection of the use of forced or compulsory labour and of any form of work performed under the threat of penalties.

HEALTH AND SAFETY

Right to health and safety in the workplace. Euroautomations S.r.l. provides a safe working environment and pays particular attention to risk assessment and management, as well as to employee training.

FREEDOM OF ASSOCIATION

Right to freedom of trade union association and collective bargaining.

DISCRIMINATION

Rejection of any form of discrimination, including exclusion or preference based on gender, ethnicity, religion, political orientation, nationality, or social class.

DISCIPLINARY PRACTICES

Rejection of any form of physical, corporal or mental coercion, verbal abuse, or any offence against the personal dignity of any employee or collaborator.

WORKING HOURS

Right to fair working hours. Working time shall not exceed 48 hours per week, including overtime, which must be performed only in exceptional circumstances.

REMUNERATION

Right to wages that recognise contractual levels and remuneration appropriate to the role and duties of each worker, in accordance with the applicable National Collective Labour Agreement.
Mori (TN), 15/05/2024
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